Chi na Surpasses Germany In Auto |Industry!
Mar ket Watchers Pick SREA For Solid dinb!

Score One Inc. (SREA)
$0. 23 UP 21%

China's $68 Billion Auto Industry Surpasses Gernany in early 2007.
SREA cl i nbs an amazi ng 21% si nce open Thur sday nor ni ng!
Read the rel eases, and get on SREA first thing Friday norning!



Wonen encour age openness and are nore accessible.

It is inevitable as nobody is imortal

Mor eover, despite having witten nore than fifty books, nmany of which have been
best sellers, | know that Heller regards The Fusi on Manager as one of his best

But breakthrough results are generally only as a result of breakthrough thinkin
g.

Take the annual plan as a prine exanple.

Most of us are longing for sonething: a new job, a new car, a pronotion, nore c
lients.

So you are caught in the trap of needing to think outside the box, but you have
to be init to have the right perspective.

The strategy Process.

However, the admiration was sonewhat tenpered by the revelation, follow ng reti
renent and a bitter divorce, of nmassive fringe benefits that were sinply indefe
nsi bl e.

G ving yourself new goals to strive for and breaks to |l ook forward to provides
t he bal ance of nomentum and recharging that we all need.

Wonen identify problens nore quickly and nore accurately.

To contact Anna, please enmmil her at Back to Article Archive To rece
ve details of all new articles, interviews and book revi ews, subscribe to our no
nthly newsletter here.

In fact, to help themto leave the office earlier he has bought themall Bl ackb
erries so that they can finish work off while travelling hone.

Achieving the goals set is not the nost inportant thing, noving in the right di
rection and striving for continuous inprovenent is.

Such assessnents include anonynous reviews froma nanager’s peers, supervisors
and subor di nat es.

Bi ol ogy, upbringing nake wonen nore flexible As we all know, gender difference
s stemfromnurture and nature alike.

The authors take issue with the overly hands-off approach of |eaders who see ex
ecution as the tactical side of the business, sonething they can del egate, whi
e they focus on the bigger picture.

The authors take issue with the overly hands-off approach of |eaders who see ex
ecution as the tactical side of the business, sonething they can del egate, whi
e they focus on the bigger picture.

But nonopolies have a finite |ifespan.

There should be no paynents nade ot her than base sal ary and pension unless the
organi sation is covering its cost of capital, including equity as well as debt.



You nmight think that experts in a particular field would have a conmandi ng edge
but this appears not to be the case.

Wonen exhibit these | eadership strengths Typically, when conparing nanagers, t
he dialogue is framed as nen’s command- and-control style versus wonen’'s team bu
ilding or consensus approach

Sone investigators suggest that many wonen workers had such skills all along, b
ut that mal e bosses either overlooked or misperceived them

So why is it that that nost enployee reward and recognition policies still focu

s exclusively on results?



